
 

 

 

Policy on Anti-Bullying 
 

Mission Statement 
 

Together we Journey with Jesus 
Inspiring each other to learn 

 
 

Our Aims 
 

St Mary’s provides a safe and secure environment 
for all to learn. 

 
St Mary’s ensures high quality academic, physical, social, spiritual and moral education for all 

 
St Mary’s encourages all to reach their full potential in accordance with the teachings of the Catholic Church in an 

environment of love and respect for one another. 

 
Our Vision 

 
Each child is a unique individual made in the image of God and is so loved. 

 
The learning journey of the whole child takes place in the knowledge that God is within each one of us. 

 
Our school, family, parish community is founded on the values of the Gospel and the life of Jesus. 

 
Introduction  
Bullying is a sustained action or behaviour taken by one or more children, or an adult, with the 
deliberate intention of hurting another, either physically or emotionally.  When such a breakdown in 
relationships occurs it has a damaging effect on the victim, the perpetrator and the whole of St. 
Mary’s school family.  It is an act which needs careful handling in order to bring peace and goodness 
back to the community. 

 
Statement of Opposition to Bullying 
 
The stated aims of St Mary’s Catholic Primary School are directly opposed to bullying behaviour in any 
form. 
All members of the school community are encouraged through: 

 positive relationships and role models; 

 the taught curriculum; 

 an atmosphere of praise and encouragement; 

 to nurture a high self-esteem in themselves and others.   

 our supportive school atmosphere cannot tolerate bullying. 

 
 
 



 
 
Aims and objectives 
 
Bullying is wrong and damages individual children.  We therefore do all we can to prevent it by 
developing a school ethos in which bullying is regarded as unacceptable and hurtful to the whole 
community. 
 
We aim, as a school, to produce a safe and secure environment where all can learn without anxiety. 
 
This policy aims to produce a consistent school response to any bullying incidents that may occur. 
 
We aim to make all those connected with the school aware of our opposition to bullying, and we make 
clear each person’s responsibilities with regard to the eradication of bullying in our school. 

 

The role of Governors 
 
The governing body supports the Headteacher in all attempts to eliminate bullying from our school.  
This policy statement makes it very clear that the governing body does not allow bullying to take place 
in our school, and that any incidents of bullying that do occur are taken very seriously and dealt with 
appropriately. 
The governing body monitors and reviews the effectiveness of the school policy regularly.  The 
governing body will respond within ten days to any request to them, from a parent to investigate 
incidents of bullying.   
In all cases, the governing body notifies the Headteacher and asks her to conduct an investigation into 
the case and to report back to a representative of the governing body. 

 
The role of the Headteacher 
 
It is the responsibility of the Headteacher to implement the school anti-bullying strategy and to ensure 
that all staff (both teaching and non-teaching) are aware of the school policy and know how to deal 
with incidents of bullying.   
The Headteacher reports to the governing body about the effectiveness of the anti-bullying policy on 
request. 
The Headteacher ensures that all children know that bullying is wrong, and that it is unacceptable 
behaviour in this school, through sharing the policy and within the PHSE curriculum. 
The Headteacher sets the school climate of mutual support and praise for success, and a high regard 
for each other, so making bullying less likely. 
 

The role of the teacher 
 
Teachers in our school take all forms of bullying seriously, and intervene to prevent incidents from 
taking place.  They keep records of all incidents taking place, Bullying Incident Log. 
 
If teachers witness an act of bullying, they do all they can to support the child who is being bullied. If 
the routine of reprimand, reparation and reconciliation fails to solve the problem then after 
consultation with the Headteacher, the teacher informs the child’s parents. 
 
If, as teacher, we become aware of any bullying taking place between members of a class, we deal 
with the issue immediately.  We spend time talking to the child who has bullied. We endeavour to help 
the child change their behaviour in future.  

 
If a child is involved in another incident of bullying the Headteacher is informed. We then invite the 
child’s parents into the school to discuss the situation.  In more extreme cases, for example where 
these initial discussions have proven ineffective, the Headteacher may contact external support 
agencies such as the social services or EPBST. 

 



At St Mary’s we support all children in their class and in the school in a climate of trust and respect for 
all.  By praising, rewarding and celebrating the success of all children and teaching Gospel values, we 
aim to prevent incidents of bullying. 

 
The role of parents 
 
Parents, who are concerned that their child might be being bullied, or who suspect that their child 
may be the perpetrator of bullying, should contact their child’s class teacher immediately. 

 
Parents have a responsibility to support the school’s anti-bullying policy and to actively encourage 
their child to be a positive member of the school. 

 
As part of the St. Mary’s school community it is expected that all members will have high regard to the 
values and principles of the school. 
We are united by our common beliefs and decent, respectful behaviour to each other is the 
expectation and right of everyone in our school community.  All problems can easily be resolved when 
everyone acts in a charitable, selfless manner for the good of the community, in the love of Christ. 

 
Procedures for dealing with incidents – Guidance to Pupils 
 
Avoidance strategies 
Try not to show fear 
Avoid lonely places 
Be confident but try to avoid confrontation 
Try to reason or talk your way out of a confrontational situation 
Make sure adults know where you are and where you are going 
Don’t be alone.  Stick with friends 
Be observant and befriend anyone you think needs help 

 
Coping strategies  
Talk to the adult you feel comfortable sharing your worries with.  
Mrs Sutherland , Mrs McKenna & Mrs Goodwin are the designated adults for safeguarding and child 
protection. 
Speak out if you see someone being bullied or you feel threatened yourself 
Do not retaliate in kind 
Try to report an incident as calmly, clearly and honestly as you can 
Be confident and assertive.  Use words to express your feelings 
Treat other people as you would expect to be treated yourself. 

 
 
Procedures for dealing with incidents – Guidance to Parents 

 
Be aware of and support the school’s aims in its positive Behaviour policy. 
Discourage children from hitting back when in a conflict situation. 
If a bullying incident is reported at home: 
 

 Stay calm; 

 Avoid direct reactions; 

 Try to uncover details clearly; 

 Report the incident to the school at once to enact a joint approach to the problem. 
 

 
 
Identifying poor behaviour including bullying which gives cause for concern 
 



Despite the best endeavours of the school, unwelcome behaviour can occur.  Incidents can take many 
forms but are likely to fit into one of the following categories: 
 

1. name calling 
2. verbal threats 
3. physical assault 
4. inciting others to take part 
5. damaging/hiding another’s property 
6. cyber bullying (link to e safety policy) 
7. other 

 
Incidents causing concern are recorded by the class teacher and developments monitored. 

 
Managing such behaviour 

 
The member of staff should investigate the incident immediately within the class/playground/dining-
room context.  The facts are established and the matter dealt with.  Each incident will have its unique 
features and, therefore, all incidents will be dealt with differently but general guidelines can be 
employed: 
 

 Children are encouraged to give a clear account of the incident; 

 Staff are seen to value honesty very highly; 

 Action taken is seen to be fair; 

 If a satisfactory resolution is not achieved, another member of staff is asked for 
assistance; 

 Class teacher and/or Headteacher is made aware of the incident as judged 
appropriate; 

 The incident is recorded by class teacher. 

 The incident is recorded on the behaviour log.  
 

Any further incidents involving the same parties should be reported to the Headteacher subsequently.  
Depending on the seriousness of the incident, parents may be informed at this stage. 
 
If the problem persists, the Headteacher will arrange a meeting with parents to discuss the issues and 
strategies for dealing with the matter.  (Behaviour contracts, escort to school, lunchtimes out of 
school, are strategies which may be employed and reviewed regularly to monitor their effectiveness) 
 
Outside agencies involved if necessary.  Parental liaison continues; 
 
If all strategies in school fail, formal fixed term exclusion is the ultimate sanction. 

 
 
The policy will next be reviewed : Summer 2022 
 
 
 

Signed ………………………………………….    Date ………………….. 

 

 

 

 

 

 

 



 
 


